


How gender pay gap Is calculated

This report contains the information that Ark Schools, as an organisation with over 250
employees, is required to provide relating to its gender pay gap. We confirm that the Ark
Schools Gender Pay Gap has been collated in accordance with the Equality Act 2010
(Gender Pay Gap Information) Regulations 2017.

The gender pay gap refers to the di erences in the average pay between men and women
across all roles and job types. This is di erent from equal pay which is the requirement
that people are paid equally for work of equal value. We are confident that we give men and
women equal pay for equal work.

The median pay gap is the di erence between the midpoints in the ranges of hourly
earnings of men and women. It takes all salaries in the sample, lines them up in order from
lowest to highest, and picks the middle salary. The mean gender pay gap is calculated by



Understanding our gender pay gap

This year, Ark Schools’ gender pay gap is 12 percent.
Ark’s median pay gap figure is 13 percent. Both
figures are slight increases from the last reported year.
Ark Schools is a predominantly female organisation
with more women in every post compared to men. Ark
also has large numbers of women in senior positions
across the network. The fact that we have a gender
pay gap under the regulations remains, therefore,
surprising. We continue to be confident that there

are no discrepancies in pay between men and women
undertaking the same roles and carrying out the same
work.

The reasons behind our pay gap continue to be
primarily to do with the types of work than men and
women do across our network and the proportions of
men and women within each of our pay quartiles.

< Phase distribution — in line with national trends, pay in our secondary
schools is typically higher than our primary schools. At Ark, our primary
schools contain a higher proportion of women than our secondary schools with
more than 85 percent of positions filled by women. In contrast, in our secondary
schools 65 percent of positions are filled by women (a percentage that has
decreased slightly since last year).
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Bonuses

Our bonus pay gap again shows a significant change since last year. Bonuses are paid to an
increasingly small proportion of the network. Last year, our mean gender pay gap stood at
35 percent but has swung back this year to 8.6 percent in favour of women. As such a small
number of employees receive these payments, it is likely that our mean bonus pay gap will
continue to fluctuate year on year. It is important to note that our median bonus pay gap
remains at zero percent suggesting that there is again typically no di erence between the
amount of bonus awarded to men and women.

Working to erase our gender pay gap

Ark Schools is committed to attracting, developing, and retaining a diverse workforce, with
a broad range of backgrounds, experiences, and perspectives. Since our last report, we have
put in place a range of measures to improve diversity and inclusion as well as support
gender equality throughout the organisation and continue to do so.



